ABPY - Mining Resource Services

ANTI - SLAVERY AND HUMAN TRAFFICKING POLICY
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INTRODUCTION

As a mid-tier African-focused gold producer, Abpy Mining Resource Services (ABPY GROUP) is committed to
maintaining the highest standards of ethics and integrity throughout its business practces and relatiionships.

Modern slavery is a crime and a violation of fundamental human rights. It takes various forms, such as slavery,
servitude, forced and compulsory labour and human traffificking in order to exploit them for personal or
commercial gain. Abpy has a zero tolerancepolicy inrelationtoany formof slaveryorhuman
traffifcking,and Abpy Family fully embraces the key principles of the SA TIP Act (Preventiion and Combatiing of
Traffcking in Persons Act - Act no. 7 of 2013) the UK Modern Slavery Act 2015 and the Modern Slavery Act 2018
(Cth) (Act) of the Australian Federal Government.

Abpy Group is committed to doing its utmost to implement and enforce effective systems and controls to
ensure modern slavery is not taking place anywhere in our own business, or within our supply chains.

Our relationships with our employees, vendors, suppliers, communities, sub-consultants, sub-contractors, and
their employees, business partners, agents and others working on their behalf (collectvely, Third Parties) are an
integral part of our business.

This policy sets our values as they apply to Third Parties for ethical behaviour when interacting with Abpy Mining
Resources , or when actiing on its behalf. expectsThird Partiiesto conduct their business lawfully in full
compliance with our Code of Ethics, Human rights policy and the Modern Slavery Act 2015 and in particular:

Employees of Third Partes (Workers) must work voluntarily and shall not be subject to forced, prison, bonded,
indentured, slave, trafficked or compulsory labour in any form, including forced overtiime and their
broader human rights shall also be respected.

Workers must have the right to terminate their employment freely, as appropriate, following a reasonable
period of notice (contractual or otherwise) in accordance with applicable laws and collectve agreements and
without the impositiion of any improper penaltes.

Workers shall not be mentally or physically coerced to provide their labour.

Workers shall not have their identiity or travel permits, passports, or other offifcial documents or any
other valuable items confiscated or withheld or confiscated as a conditiion of employment and the
withholding of property shall not be used directly or indirectly to restrict Workers' freedom or to create
workplace slavery.

Fees or costs associated with the recruitment of workers (including but not limited to fees related to work
visas, travel costs and document processing costs) shall not be charged to Workers whether directly or
indirectly. Similarly, Workers shall not be required to make payments which have the intent or effect of creatng
workplace slavery, including security payments, or be required to repay debt through work.

Workers shall have their terms of employment or engagement set out in a written document that is easily
understandable to them and which clearly sets out their rights and obligatiions. This written document shall
include, but not be limited to, transparent terms with respect o wages, overtime pay, payment periods, working
hours and rights in respect of rest breaks and holiday.

Such written terms shall be provided to the Worker in advance of them startng work, shall be honoured by the

employer and shall meet industry standards and the minimum requirements of applicable laws and collective
agreements where the work is carried out.
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Wages should be paid regularly and directly to Workers and in legal tender. Methods of payment that have the
efect of depriving the Worker of the ability to terminate employment are prohibited.

There shall be no use of child labour and no one shall be employed under the minimum age. Subject to the
overriding prohibitiion on the use of child labour, if Workers under the age of 18 are employed (including under
apprentiiceship training programmes) then partiicular care shall be taken as to the duties that they carry out
and the conditiions in which they are required to work to ensure that they come to no physical, mental or other
harm as a direct or indirect result of their work or working conditiions.

Workers, their families and those closely associated with them shall not be subject to harsh or inhumane
treatment including but not limited to physical punishment, physical, psychological or sexual violence or
coercion, verbal abuse, harassment or intmidaton. Migrant Workers, their families and those closely associated
with them should not be subject to discriminatiion due to their natiionality.

Workers shall be free to file grievances to their employers about the employer's treatment of them and
Workers shall not suffer detriment, retaliatiion, or victimisatiion for having raised a grievance.

Workers shall be free to move without unreasonable restrictiions and shall not be physically confned to the place
of work or other employer controlled locatons (for example accommodation blocks), nor shall they be confined
by more indirect means. There shall be no requirement placed on Workers that they take accommodation in
employer controlled premises except where this is necessary due to the locaton or nature of the work being
performed.

Where it is necessary to recruit Workers who are engaged via a third party, such as an employment agency,
only reputable employment agencies shall be engaged. Where Workers are sourced to be employed directly,
only reputable recruitment agencies shall be engaged. All such agencies must have the necessary licences
and registratons under local laws; agree to adhere to this policy; and agree to be audited to ensure their
compliance with this policy.

Workers' broader human rights shall also be respected (as outlined in the South African Consttuton and Bill of
Rights as well as the European Convention on Human Rights).

Our suppliers, contractors and business partners are required to adhere to the principles in this policy, to provide
responses to questons that we may ask related to their compliance with this policy and to engage with audits
which we may choose to undertake. Similarly, we expect them to require the same standards, conduct and co-
operation of their own sub-contractors, suppliers and business partners.

REPORTING VIOLATIONS

Third Partes and employees should report, and act to correct, any suspected violations of the Modern Slavery Act
2015. Violatiions must be reported in a timely manner to the Group Antii-Slavery Offiicer (‘ASQ’), which roleis
fulflled by Abpy Group’s Security Manager. Suspicions of slavery or human traffcking may also be
reported confdentallyand without fearof retaliationusing the Company’s whistleblowing servicesemail:
whistle@abpygroup.co.za

Reporters are assured that they will not suffer any adverse treatment as a result of reportiing any genuine
concerns, raised in good faith, under this policy. This applies, even if aftter investigaton, they are found to be
mistaken. Should reporters believe they have suffered any such treatment, the optiion exists to immediately
inform the ASO and, if they are an employee, refer to the Company’s Grievance and Whistleblowing Policies.

Page 3 0of4


mailto:whistle@paf.co.za
mailto:whistle@paf.co.za

3. APPLICATION AND COMPLIANCE

This policy is not intended to replace any Third Parties’ existiing policies or those of their subsidiary businesses,
but to act as an additiional set of governing principles. Third Parties should encourage their employees and
agents to follow this policy.

Abpy Mining has the right o investigate any reasonably suspected breach of this policy and reserves the right to
terminate its business relatonship with any Third Party who has violated the principles set out above.

The principles herein are not exhaustive. The fact that a topic is not specifically addressed does not relieve Third
Parties of their obligaton to maintain the highest ethical standards under any and all circumstances.

4. POLICY APPROVAL

4.1. This policy was approved by the board on 4 November 2025.

4.2. The policy is subject to annual review in accordance with Section 54 of the UK Modern Slavery Act 2015.

Signed on behalf of Abpy Mining Resources Service

Kgosi Mlanga
Chief of Operations
September 2025
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